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Executive Summary
The Counter Fraud & Investigation Department (CFID) is responsible for the
prevention, detection and deterrence of all instances of alleged economic crime
affecting the authority including: allegations of fraud, theft, corruption, bribery and
money laundering.
CFID has developed working arrangements with other agencies to share the
Council’s counter-fraud culture providing specialist support and capabilities to those
public bodies where necessary.
This report outlines the performance of CFID over the last quarter for Thurrock
Council as a whole as well as the work the team have delivered nationally for other
public bodies.
1.

Recommendation

1.1

The Standards and Audit Committee notes the performance of the
Counter Fraud & Investigation Department.

2.

Introduction & Background

2.1

The Counter Fraud & Investigation Department’s (CFID) leads the council’s
work to reduce loss to the council form fraud and economic crime. This work
is delivered through its Proactive Work Plan and its response to reports of
suspected fraud reported by internal departments, other agencies and the
public. This report updates the committee on that work since July 2018.

2.2

The CFID service also supports other councils, police forces and government
departments also requiring assistance in preventing, detecting and deterring
fraud and other criminality.

3.

Performance

3.1

CFID has made good progress in delivering the 2018/19 counter fraud work
plan over the last year.







281 reports of suspected fraud have been received
21 of those cases have been closed as ‘no fraud’
105 reports are currently under investigation
65 reports are being held as intelligence reports under constant review
56 number of intelligence reports have been disseminated
38 sanctions have been delivered in cases of proven fraud

3.2

The reports provided to the committee this year have been amended to
include additional information to demonstrate the entire work of the service.
This includes ‘intelligence reports’ and ‘intelligence disseminated.’

3.3

Intelligence reports – is information received by the team of suspected fraud
but is limited in being able to identify an offender or other supporting
information. These reports are assessed and kept under constant review in
order that any correlative or new information is matched up.

3.4

Intelligence disseminated – these reports are where CFID have provided
information to service areas, about known or suspected criminality, in order to
prevent crime and stop criminal attacks on the council. Recent examples have
included Mandate Fraud – where a criminal mimics a ‘well known’ supplier
and attempts to change the suppliers bank details at the council to receive
money fraudulently.

4.

Work Plan for 2018/19

4.1

CFID has a programme of proactive work it conducts to ensure the council’s
posture against fraud is robust and effective. Appendix A sets out the progress
made in delivering the proactive work programme this year.

4.2

The work programme is a working document and if during the year changes
or additions to the plan are proposed between the CFID and the Section 151
Officer, these will be brought back to the Committee.

4.3

The team also are now undertaking a project to join-up the intelligence picture
between all the council’s crime and enforcement teams. This will ensure that
incidents reported or identified are prevented through early intervention and
that the best opportunity to consider and take sanction and redress action is
taken, where necessary.

5.

National Counter Fraud Activity

5.1

CFID continues to assist other local authorities in the areas of Financial
Investigation as well as serious and organised crime investigation, particularly
where sensitive areas such as social care is targeted. This work ensures that
the learning from those operations are shared for the benefit of Thurrock as
well as other authorities across the country.

5.2

A ring-fenced commercial offering was also developed in the last quarter to
offer a limited capability to companies as a forensics practice.

5.3

The first engagement is underway for a multinational company who is facing
many of the crime threats that local authorities do. The CFID’s Cyber Security
and Forensic Analysis team are recognised as one of the best in the country.
This engagement will see commercial-rated income brought in to the council
for investment and financial sustainability.

6.

Reasons for Recommendation

6.1

This report provides a detailed update to the Committee on the improved
counter-fraud measures for the Council and how it is reducing fraud under the
council’s counter-fraud strategy.

7.

Consultation (including Overview and Scrutiny, if applicable)

7.1

All Directors and Heads of Service were consulted with the current strategy to
be taken by the Council in its counter-fraud approach.

8.

Impact on corporate policies, priorities, performance and community
impact

8.1

Work undertaken by to reduce fraud and enhance the Council’s anti-fraud and
corruption culture contributes to the delivery of all its aims and priorities
supporting good corporate governance.

9.

Implications

9.1

Financial
Implications verified by:

Carl Tomlinson
Finance Manager – Management Accountant

The report provides an update on current performance. There are no financial
implications arising directly from the recommendation in this report.
9.2

Legal
Implications verified by:

David Lawson

Monitoring Officer, Assistant Director for
Legal & Governance
The Accounts and Audit (England) Regulations 2015 section 4 (2) require that:
The relevant body shall be responsible for ensuring that the financial
management of the body is adequate and effective and that the body has a
sound system of internal control which facilitates the effective exercise of that
body’s functions and which includes the arrangements for the management of
risk.
This proactive and investigative work undertaken by the department as well as
the regular monitoring of compliance with the requirements of Fighting Fraud
Locally discharges this duty.
9.3

Diversity and Equality
Implications verified by:

Roxanne Scanlon
Community Development Officer

There are no specific equality and diversity implications arising from this update
report.
9.4

Other implications (where significant) – i.e. Staff, Health, Sustainability,
Crime and Disorder)
None.

10.

Background papers used in preparing the report (including their location
on the Council’s website or identification whether any are exempt or protected
by copyright):




11.

Counter Fraud & Investigation Policy & Strategy –
thurrock.gov.uk/fraud
Counter Money Laundering Policy & Strategy – thurrock.gov.uk/fraud
CroweClarkWhitehill Annual Fraud Indicator – crowe.co.uk

Appendices to the report


Appendix 1 – Counter Fraud Work Plan
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